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MOTIVATIONAL BASIS FOR ENSURING THE INTEGRITY OF SOCIO-
ECONOMIC SYSTEMS

The article considers the motivational principles of ensuring the systemic integrity of socio-economic
systems. The purpose of the article is to explore the motivational principles of ensuring the systemic integrity of
socio-economic systems, to determine the criteria of motivation for socio-economic interaction of their
participants. Emphasis is placed on the fact that human behavior depends on the environment. The concept of
habitus as an unconscious motivating structure that depends on the social environment is considered. It is
emphasized that the individual perception of the environment is largely determined by the type of generation of
participants in the socio-economic system. People of a certain age tend to share a special set of beliefs,
relationships, values and patterns of behavior, because they grew up in the same historical conditions. Leaders
of socio-economic systems when developing and implementing a mechanism of motivation should take into
account the importance of each of the studied criteria of integrity, based on the share of representatives of
generations X, Y, Z in the socio-economic system. It is concluded that there are three motivational areas that
require constant monitoring and adjustment, namely: motivational basis, information support, organizational
support. That is, the cost of resources that can lead to increased integrity of socio-economic systems should not
increase more than the result.

Key words: motivation, habitation, socio-economic system, generation X, Y, Z, integrity of socio-
economic system.
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MOTUBANIVHE MIATPYHTS 3ABE3NNEYEHHSA IIJIICHOCTI COIIAJIBHO-
EKOHOMIYHHUX CUCTEM

Y cmammi poszensoaromvcs momueayitiHi npuHyunu 3a0e3neyeHHs CUCMEeMHOI YILIICHOCMI cOyianbHO-
exoHoMiuHux cucmem. Memoio cmammi € GuUGUEeHHS MOMUBAYIUHUX NPUHYUNIE 3a0e3nedeHHs CUCHEMHOT
YiniCHOCMI COYIANbHO-EKOHOMIUHUX CUCTEM, BUSHAYUMU KpUumepii MOmueayii coyianrbHO-eKOHOMIYHOT 83A€MOOIT
€B0IX yuacnukis. Akyenm pobumscs Ha me, Wo NOBEJIHKA TOOUHU 3ANeHCUMb BI0 HABKOIUUHLO20 Ceped0sULYd.
Poszenanymo nowsmms Habitus sx necgioomoi Momugy8anbHoi CMpyKmypu, KA 3a1exicumsv 6i0 CoyianbHO20
cepeoosuwa. Iliokpecnioemvcs, wo iHOUBIOyaiIbHe CHPULIHANINA HABKOIUUHLO2O Cepedosuya 6azamo 6 oMy
BUBHAYAEMbCA MUNOM 2eHepayii YYaACHUKIE COYidNbHO-eKOHOMIYHOI cucmemu. JIoou neenozo 8iky, AK npasuo,
nodinsaoms 0cooaueull Habip Gipysams, IOHOCUH, YIHHOCHEU Ma MOOelel NOBEOTHKU, OCKIIbKU 80HU 8UPOCTU 8
mux camux icmopuynux ymoeax. Jlidepu coyianbHO-eKOHOMIYHUX cucmemM Npu pos3podoyi ma GnpoeadNCeHHi
MeXauizmy Momueayii NOGUHHI BPAX08YBAMU BANCIUBICINL KONCHO20 3 BUBHEHUX KPUMEePIig YilicHOCmI, 8UX004U
3 yacmku npedcmasHuxie noxkonine X, Y, Z y coyianoHo-exonomiyniti cucmemi. 3poObieHo 6UCHOBOK, W0 ICHYE
mpu momusayiuxi cpepu, ki nompedyroms NOCMIIHO20 MOHIMOPUHZY MA KOPUSYBAHHS, A came. MOMUBAYIHA
baza, iHopmayiuna niompumka, opeamizayitina niompumxa. Tobmo eapmicmb pecypcis, sKi MOJCYmb
npusgecmu 00 30LIbWEHHs YIIICHOCMI COYIANbHO-eKOHOMIMHUX CUCMEM, He NOSUHHA 30Lnbutysamucs Oinvuie,
HIJIC pe3yibmam.

Kniouosi  cnosa: momusayis, npooicusamHs, CcoyianbHO-eKOHOMIYHA cucmemd, HOKOMIHHA X, Y, Z,
yinicHicmo coYianbHO-eKOHOMIUHOI cucmemu.
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MOTHUBAIIMOHHOE OCHOBAHMHE OBECIIEYEHUS HEJTOCTHOCTHU COIUAJIBHO-
9KOHOMHUYECKHUX CUCTEM

B cmamve paccmampuearomcs momusayuonHvle NpUHYUNbL 00eCnedeHus: CUCMEMHOU YelOCMHOCMU
COYUANbHO-IKOHOMUYEeCKUX cucmem. ILlervro cmamvu se61semcs  uzyueHue MOMUBAYUOHHBIX HPUHYUNOG
obecneueHuss CUCMEMHOU YeIOCMHOCMU COYUANbHO-IKOHOMUYECKUX CUCTEM, 4mMoObl Onpedeiums Kpumepuu
mMomueayuu Ol COYUANbHO-IKOHOMUYECKO20 B3AUMOOCUCMEUs. UX YYACMHUKOS. Ynop Ha mom, umo
yej06eueckoe NosedeHue 3asucum om OKpyJcaiowel cpedvl. Paccmompena KoHyenyuss NPUSbIYKU KAk
beccosHamenbHask MOMUBayUst CMpPYKmMypol, KOMOPAsi 3a6UCUm om COyudibHol cpeovl. Tloouepkusaemcs, umo
omoenbHoe BOCHpUsIMUe OKPYXNCAIoWel Cpedbl 68 SHAYUMENbHOU CMeneHu Onpeoeisiemcs MmMunom 2eHepayuu
VUACMHUKOS8 8 COYUANbHO-IKOHOMUYECKOU cucmeme. JIoou onpedeienno2o 603pacmd, KaKk Npasuio, umerom
0cobblll HAbop yOescoenull, OMmHOuEeHUU, YeHHOCmel U Mooeell NO8edeHUsl, NOMOMY YMO OHU 8bIPOCTU 8 OOHUX
U mex dice ucmopuyeckux ycaosusx. Jluoepol coyuanbHo-3KOHOMULECKUX CUCeM NpU paspabomke u 6HeOpeHuu
MEXAHUBMA MOMUBAYUU  OOJJCHbL  YYUMBIEAMb  GANCHOCMb  KANCO020 U3  UCCAEO08AHHLIX Kpumepues
YenocmHocmu Ha OCHoge doau npedcmasumeneil nokoienuu X, Y, Z 6 coyuanbHO-IKOHOMUYECKOU cucmeme.
Bvi6oo, umo ecmv mpu momueayuoHHuIX palioHa, Komopvie mMpedVIOm NOCMOAHHO20 MOHUMOPUHSA U
KOPPEKMUpPOSKU, a UMEHHO: MOMUBAYUOHHA 0a3a, UHGOPMAYUOHHASL NOOOEPIHCKA, OPSAHUZAYUOHHASL
noooepoicka. To ecmb cmoumocms pecypcos, KoOmopvle MO2Ym NPUBECU K HNOGLIUEHUIO YEeIOCMHOCHU
COYUATILHO-IKOHOMUYECKUX CUCEM, He O0INCHbL YEeIUUUEAMbC sl O0IbLe, YeM Pe3yIbman.

Kniouesvie cnosa: momusayus, obvluau, CoYuaibHO-IKOHOMUUECKAS CUCMEMA, NOKOAeHUe X, Y, Z,
YENOCMHOCMb COYUANbHO-IKOHOMUYECKOL CUCHEMbL.
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Problem Statement

In the modern scientific literature, various areas of the theory of motivation are widely developed, but
all of them mostly relate to a specific object - labor, as labor activity. At the same time, modern challenges
require a wider range of objects of motivation, in particular - the motivation associated with the formation of
certain behaviors in relation to social and economic interaction. Therefore, considering modern approaches in the
field of motivation, it is expedient to focus on motivation for such behavior that would contribute to ensuring the
systemic integrity of socio-economic systems through appropriate interaction.

Analysis of the latest researches and publications

A number of scholars, even considering the motivation to improve individual performance, directly or
indirectly considered the issues of interaction and gave them a certain managerial content in their conclusions.

Thus, E. Mayo in his work "Problems of humanity of industrial civilization" [1] noted that increasing
the motivation of staff is associated with such factors as: education of employees, parity management, group
decisions, humanization of labor. These factors largely resonate with such criteria as, respectively: educational
level, stable relationships, growth of social capital, decent work. It should be noted that these criteria are in the
plane of social interests, which for its time (1946) was a revolutionary scientific conclusion.

Also a revolutionary conclusion for his time (1971) was the opinion of W. Skinner on the dependence
of human behavior on the environment [2]. Today, this opinion is not in doubt, because in the era of the
knowledge economy, the environment, which should be considered not only as a physical environment but also
as an information environment, affect a person not only during work, but also while abroad. enterprises, forming
certain behavioral stereotypes. Behavioral stereotypes, in turn, determine the relationship between labor and
social interests.

The idea of the dependence of human behavior on the environment is confirmed by the concept of
habitusus. The concept of habitus is most closely associated with the theory of French scientist Pierre Bourdieu.
According to P. Bourdieu, habitusus is “a system of strong acquired tendencies, structured structures designed to
function as principles that generate and organize practices and ideas that are objectively adapted to achieve
certain results, but do not involve a conscious focus on these results. and do not require special skills "[3].

Goal Setting

Investigate the motivational principles and basic approaches to ensure the systemic integrity of socio-
economic systems.

Presentation of research material

The concept of habitus generally came from botany, where subspecies of one plant species differ in
constitution depending on the environment in which they grow. The same thing happens to people depending on
the social environment in which they develop: they acquire a different constitution, but this constitution is not so
much external as internal. They develop in different dispositions, with different abilities and willingness to
respond spontaneously to emerging situations. Habitusus is presented as an unconscious motivating structure. A
structure that, on the one hand, structures human activity, and on the other - is structured by social relations, the
past experience of the agent. Habitusus allows us to understand how "behavior can be goal-oriented without
being consciously directed to that goal, which is directed to that goal" [4].

Due to habitus, the structure governs individual practices - acquired social skills impose on individuals
(agents) certain ways of perceiving reality and behavior. It acts as the ability to freely develop in practice the
assimilation of patterns of perception, thought, communication, action. Habitusus, developing schemes and
models, serves the practices of everyday interaction. Socio-economic systems, which to some extent should be
considered as structures and which are based on rules, do not depend on the will and consciousness of people
and determine the values, motivations and actions of individuals. That is, the participant of the socio-economic
system does not use the habitus consciously and is not aware of its existence. In this "habitus" is similar to the
concept of "stereotype". The difference is that a stereotype means a persistent behavioral response to a particular
individual stimulus of a physical or psychological nature. And habitusus determines human behavior depending
on the analysis of many environmental factors.

Pierre Bourdieu believed that the collective class habituss of people guide their motivation, attitude,
expectations and actions. There is a high probability that individuals who are in the same social environment
have similar habituss. But this conclusion should be applied very carefully, because being in the same social
environment should be considered taking into account the time parameter. That is, if the participants of the
socio-economic system are in a certain environment for some time, it does not mean that they have formed their
habitus in this environment. As a rule, before getting into a certain social environment, each person goes through
an individual trajectory of personal habitus formation. In addition, the period of formation of a certain habitus
depends not only on the time spent in a certain environment, but also on a certain individual perception.

In our opinion, the individual perception of the environment is largely determined by the type of
generation of participants in the socio-economic system.

In 1991, William Strauss and Neil Howe published the book Generations, which promoted the idea that
people of a certain age tend to share a particular set of beliefs, relationships, values, and patterns of behavior
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because they grew up in the same historical environment. In this case, the generation should not be considered
absolutely everyone who was born in a certain period. Generation is the core of people of a certain age who have
been subjected to massive treatment by fashion trends of their time.

A generation is a group of contemporaries who have a certain general memory, formed during the years
of early socialization (12-16 years) under the influence of cultural and historical events. Not all people can be in
the range of trends, and therefore not all can call themselves a generation of a certain species. However, given
that trend processing takes place in the cities with the highest concentration of people, as a rule, the division into
generations has signs of urbanization. Because it is the large settlements of people that are most permeated by
the influence of the media, the waves of history and culture. Those who shape certain cultural or historical trends
speak in terms of universal values.

Generation Z are people who are 23-24 years old. Other generations, older in age. Generational
approaches are divided into universalist and particular approaches. The difference is in the different approach to
life values. The universalist approach promotes universal life values, and vice versa the proticular approach
promotes individual-particular values.

Generations generally differ in cultural and historical trends, age, which only partially determines
belonging to a generation. Each generation seeks to rebuild from the other. Researcher Mannheim called this
trend a "drama of youth" and explained the following. In the "formative years" a person experiences the life
drama of socialization, associated with the need to adapt to society without losing contact with fashion (novelties
of the time). Therefore, the problems of young people are due to a different set of contradictions than the older
generations.

For Generation Y (born 1980-1995 (2000)) the socio-cultural aspect of the formation was due to the
following trends:

- the collapse of the Soviet way of life and the "cult" of the Western way of life;

- the emergence of digital technologies: the Internet and mobile phones;

- rock, pop music and fantasy style.

Generation Y became the creators of a new post-Soviet reality, whose life strategy is based on
paradoxical values: on the one hand, they seek to influence the masses, and on the other - they seek individual
freedom. A feature of Generation X is the commitment to the value of "power", in contrast to Generation Y, who
do not welcome the value of "power" and give it almost voluntarily to the X. "Xi" measure success by the
achieved status and material prosperity, they are characterized by such characteristics as: responsibility, desire
for stability, hard work; attention to social guarantees. They are independent, perceive life as a constant struggle,
prefer fundamental education and vertical career development, responsible and conscientious workers who
recognize authority.

For Generation Z, the socio-cultural aspect of the formation was due to the following trends:

- weakening of social dynamics;

- the emergence of social networks, YouTube, smartphones;

- consumer welfare;

- oversaturation with images and ideas of cultural space.

Representatives of Generation Z are characterized by the desire to get everything at once and live to
their satisfaction, creativity and inflated expectations for salary. They are not bound by restrictions, they are sure
that nothing is impossible, they have a high level of awareness and work with new technologies.

"Zetas" develop horizontally and often in several professional fields. Their goal is interesting tasks, not
prestigious positions. They are not ambitious, they are afraid of stress, open conflicts. But from the point of view
of production activity, this means that the values inherent in generation Z, although present, but their expression
is extremely weak. That is, the leaders of socio-economic systems need to use the emotional potential to increase
the perception of generation Z representatives of life values of social and labor nature. Although the peculiarity
of this generation is the ability to communicate, but these communications do not have a purpose.
Communications are used by representatives of Generation Z mostly to mark their existence for others.

It is the " Zetas" who shape modern trends and needs. They will not step in that direction, work in a
rigid hierarchy, wait for years for encouragement and feedback from management, engage in routine work
without understanding the ultimate goal. Representatives of Generation Z will easily change their place of work
and go to work elsewhere, so the leaders of socio-economic systems must not miss the moment and change their
leadership style in a timely manner.

Despite the differences between generations Y and Z between them, there are common features:

- creativity;

- communication;

- search for deep meanings;

- non-acceptance of external social control;

- extreme individualism.
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Thus, managers of socio-economic systems when developing and implementing a mechanism of
motivation should take into account the importance of each of the studied criteria of integrity, based on the share
of representatives of generations X, Y, Z in the socio-economic system.

Accepting the theory of generations, leaders must motivate teams to abandon the radical reconstruction
of one generation from another.

In continuation of the study of theories of motivation, which would be relevant to the problems of
ensuring the integrity of socio-economic systems, it is worth noting the work of R. Likert "The Human
Organization" [5], where among other factors influencing motivation was considered subjective perception of
one's place in the organization, the presence of leadership, organizational and communicative qualities.

It should be noted that R. Likert was ahead of his time, focusing on the factors that have become
especially important in the context of digitalization. It is the subjective perception of a person's place in the
organization is formed under the influence of both their own experience and the experience of other employees,
information about which becomes available through social networks, media, the Internet, etc.

Speaking of integrity, as the coherence of the interests of participants in socio-economic systems, it is
appropriate to mention the concept of organizational development and organizational culture. E. Shane. Thus, E.
Shane in his work "Organizational culture and leadership" argues that each new group or organization must have
an acceptable to all its members the concept of solving the main problem of its existence [6, p. 66]. Continuing
the idea of the holistic existence of the organization, E. Shane also notes: "The group can not achieve the goals if
it lacks consensus on the means to be used to achieve the goals" [6, p. 70]. Thus, the researcher emphasized the
need to motivate team members for consistency both in relation to the goals of the organization and in relation to
the means of achieving these goals.

Conclusions

Having considered all these scientific approaches to motivate the coordinated interaction of participants
in socio-economic systems, we can conclude that there are three areas that require constant monitoring and
adjustment. These are such areas as: motivational basis, information support, organizational support.

Each direction has a specific purpose:

- motivational basis is designed to create a motivational basis based on goals, objectives, principles,
methods;

- information support is designed to create an information basis based on assessments of the consistency
of social and economic interests of participants in socio-economic systems;

- organizational support allows to develop practical recommendations for ensuring the systemic
integrity of socio-economic systems on the basis of levers / interests and criteria.

It is important to adhere to the principle of cost-effectiveness of motivational measures. Any
motivational measures require time and other resources, which should not exaggerate the desired result [7, 8, 9].
That is, the cost of resources that can lead to increased integrity of socio-economic systems should not increase
more than the result.
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